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HUMAN RIGHTS POLICY AND MANAGEMENT AT CEWOOD 

1. Human rights policy 

Policy 

CEWOOD is commi,ed to respec2ng and promo2ng human rights throughout its en2re chain of 
opera2ons in accordance with the United Na2ons Universal Declara2on of Human Rights, the 
Guiding Principles of the Interna2onal Labour Organisa2on (ILO), as well as EU regula2ons and 
Latvian legisla2on. 

Our policy applies to all employees, suppliers and business partners, including but not limited to: 

• Prohibi2on of child labour and forced labour, 
• Equal treatment and prohibi2on of discrimina2on, 
• Ensuring safe and healthy working condi2ons, 
• Right to associa2on and collec2ve bargaining. 

 
See CEWOOD Human Rights Policy Human Rights Policy 

 

2. NegaGve impacts on human rights idenGfied in the human rights risk assessment  

CEWOOD idenGfied the following priority risks and impacts  

• In the producGon process: poten2al occupa2onal safety risks (e.g. working with loud 
machinery and in dusty environments). 

• In the supply chain: lack of transparency on third party suppliers of raw materials (especially 
outside the EU). Lack of social responsibility and not adhering to responsible environmental 
prac2ces.  

ObjecGves set in our HRP implementaGon strategy to address the idenGfied risks and impacts and 
ensure the implementaGon of our human rights policy 

• Limit the number of workplace accidents to no more than 3 per year 
• 100% correct usage of mandatory PPE 
• 100% of supplier surveys completed by high-risk country suppliers 
• Evalua2on and use of results from supplier surveys to adjust sourcing strategy 
• Develop internal training on human rights for CEWOOD staff 
• Organize Human Rights Awareness Week with workshops and discussions 
• Implement a safety monitoring system compliant with ISO 45001. 
 

Progress reporGng 

• Quarterly monitoring of PPE usage has been conducted. 
• Safety Day organized in November 2024 included lectures, first aid/fire training, road safety, 

and physical wellness. 
• Internal audits by external partners (FN Serviss and Safety First) were conducted. 
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• All employees underwent mandatory health checks on-site. 
• Instruc2onal journals are maintained in each department. 
• Environmental & Supplier Prac2ces 
• A supplier human rights survey was developed and implemented in 2024. 
• A separate environmental & social responsibility survey is being created for suppliers in high-

risk regions. 
• A list of high-risk countries is maintained by the procurement team. 
• An anonymous repor2ng channel for employees and partners has been set up, available both 

online and in person (trauksmescelajs@cewood.com). 
• Audit of suppliers outside the EU started in 2025, star2ng with high risk categories. 

 

3. Sourcing informaGon for Cewood AcousGc Panels  

Final manufacturing stage facility (CEWOOD site) 

• LocaGon: Latvia (Aluksne region) 

• Number of employees: ~180 

Tier 1 suppliers (by locaGon) 

Region Number of suppliers 

Latvia 7 

Denmark 1 

Sweden 1 

Spain 1 
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